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Values Statement 

Respect 

Participation 

Accessibility 

Inclusion 



Section 42(1): 

A public body shall, in the 
performance of its functions, have 
regard to the need to: 

a) Eliminate discrimination

b) Promote equality of opportunity 
and treatment 

c) Protect human rights 

of its staff, persons to whom it 
provides services, and policy 
beneficiaries. 



Section 42(2): 

To giving effect to (42)(1), a public body 
shall, having regard to its functions and 
purpose, size and available resources: 

a) Set out in a manner that is accessible to 
the public in its strategic plan, an 
assessment of the human rights and 
equality issues it believes to be relevant to 
its functions and purpose and the policies, 
plans and actions in place or proposed to 
address those issues, and 

b) Report in a manner that is accessible to 
the public on developments and 
achievements, in its annual report. 



Who the Duty relates to 
Groups covered under equality 
legislation under the protected 
grounds of: 
• Gender 
• Civil Status
• Family Status
• Age 
• Disability 
• Sexual orientation 
• Race 
• Religion 
• Membership of the Traveller 

Community 
• People at risk of poverty and 

social exclusion (socio-economic 
status ground) 

• People at the intersection on 
above grounds 

• Individual rights holders under 
various human rights instruments 



Section 42 (1) and Section 42 (2)

Two distinct but interlinked statutory obligations: 

Section 42 (1): overarching statutory obligation: 

Public bodies to integrate a focus on human rights and equality issues into every aspect 
of the performance of their functions, on an ongoing basis. 

Section 42 (2): strategic statutory obligation: 

Public bodies to undertake specific actions as part of their strategic planning cycle: 
Assess, Address, Report, and to publish specific documentation. 

*compliance with Section 42(2) may assist in complying with Section 42(1)* 



SDCC Public Sector Equality and Human Rights Duty 
Framework

SDCC Public Sector Equality and 
Human Rights Duty Framework

Updated and published in December 
2025 

Irish Human Rights and Equality 
Commission. Guidance for Public 
Bodies – Second Edition 

https://www.sdcc.ie/en/services/our-council/policies-and-plans/public-sector-equality-and-human-rights-duty/117225_sdcc_equality_humanrights_framework_a4_v9_online_spread.pdf


Promoting equality of opportunity and treatment 

Ensuring that service users and employees 
of public bodies, from the identified groups, 
can access and participate in the services 
and programmes provided by a public body, 
and as employees of a public body. 

In practice, this will involve attention to: 

• Preventing and addressing incidents of 
discrimination, harassment and sexual 
harassment 

• Ensuring reasonable accommodation for 
people with a disability 

• Identifying the needs arising from the 
diverse situation, experience and identity 
of the identified groups and working to 
meet those needs through services, 
policies, and in employment; and 

• Implementing positive action measures 
(in employment and service provision). 



Potential of the Duty 

• Emphasis on a proactive, rather 
than a reactive, approach to 
equality and human rights issues, 

• Embeds equality and human 
rights into the mainstream of 
how public bodies carry out their 
work, 

• Drives a planned and systematic 
approach to equality and human 
rights, 

• Enables an evidence-based 
approach to equality and human 
rights, 

• Enhances effectiveness and 
accessibility of services

• Enhances employee wellbeing 
and workplace culture, and 

• Stimulates cultural change in 
public bodies 



Assessment
Identifies the key equality and 
human rights issues (for 
employees, service users and 
policy beneficiaries) that are 
relevant to the functions and 
purpose of the organisation. 

It is an evidence-based 
identification of the equality and 
human rights issues facing the 
groups identified for the Duty. 

First of 3 steps to give effect to 
the Duty (42(2)) 

Provides the foundation for a 
planned and systematic 
approach to equality and human 
rights. 



Implementation of Public Sector Duty 

• Use the assessment of equality and human 
rights issues to establish: 

• Where the organisation is currently 
responding to the issues identified in its 
continuing plans, policies and actions; and 

• Further plans, policies, and actions required 
to respond adequately and appropriately to 
the issues identified in the assessment.

• Identify key decision-making moments for 
the organisation, when plans, strategies, 
policies or programmes are being 
developed or reviewed to establish: 

• Responsibility and timing for 
implementation of an equality and human 
rights impact assessment as part of that 
process. 

• Identify key operational procedures such as 
procurement, funding or regulatory 
functions that would involve passing on the 
Duty in an appropriate manner. 



SDCC Methodology 
• Equality and human rights impact assessments 

before adopting a policy, plan or strategy. 
• Training on the Duty; reference to Duty in 

relevant corporate governance standards; 
consult with staff and service users. 

• Set out in SDCC annual Equality and Human 
Rights action plan: 

Look at key moments for implementation of 
the overarching Duty: 
• Plans, including the corporate plan
• Policy strategies, including the Local 

Economic and Community Plan (LECP)
• Programmes and schemes
• Internal policies and procedures.

Key moments achieved where we have 
carried out equality and human rights impact 
assessment: 

• Age Friendly Strategy 
• Tenant Participation Strategy 
• Dress Code
• Staff mobility and transfer policy
• Succession planning 
• Citizens Survey 
• Sustainable Procurement Policy

https://view.officeapps.live.com/op/view.aspx?src=https%3A%2F%2Fwww.sdcc.ie%2Fen%2Fservices%2Four-council%2Fpolicies-and-plans%2Fpublic-sector-equality-and-human-rights-duty%2F2026-action-plan-sdcc-equality-and-human-rights-working-group.docx&wdOrigin=BROWSELINK
https://view.officeapps.live.com/op/view.aspx?src=https%3A%2F%2Fwww.sdcc.ie%2Fen%2Fservices%2Four-council%2Fpolicies-and-plans%2Fpublic-sector-equality-and-human-rights-duty%2F2026-action-plan-sdcc-equality-and-human-rights-working-group.docx&wdOrigin=BROWSELINK


Report step 
Prepare a specific Duty report to form 
part of the Annual report: 

• New outcomes for groups, 

• New developments and 
improvements in performance of 
functions, 

• Mainstreaming activity at key 
decision-making moments (Annual 
Service Delivery Plan). 

Responsibility of the SPC in relation 
to implementation of the Duty

• Verifying whether the equality and 
human rights impact assessment 
was carried out and completed 

https://www.sdcc.ie/en/services/our-council/policies-and-plans/annual-reports/annual-report-2025-.pdf
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